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    06 Jan 04

COMMANDING OFFICER’S POLICY MEMORANDUM #003-2004
From:  Commanding Officer, U.S. Naval Mobile Construction 

       Battalion FIVE

To:    Distribution

Subj:  COMMANDING OFFICER’S POLICY ON SEXUAL HARASSMENT,

       DISCRIMINATION AND ZERO TOLERANCE FOR REPRISALS

1.  It is my policy that all personnel assigned to NMCB FIVE will conduct themselves, on and off the job, so that our Battalion environment is free from harassment and discrimination of any form.

2.  I am committed to the principles of the Navy’s Equal Opportunity Program and the prevention of sexual harassment.  Discrimination of any kind, whether racial or sexual, will not be tolerated.  I, as well as every member of the Battalion, have a responsibility to support the Navy’s Equal Opportunity Program and to prevent sexual harassment and discrimination from occurring.

3.  I will immediately investigate any complaint of discrimination, harassment, or reprisal and will impose all appropriate administrative and/or punitive action upon anyone found guilty of discrimination, harassment or of making false accusations of such acts.

4.  I am also committed to the Navy’s policy on zero tolerance for reprisals against individuals who make use of the Navy’s fraud, waste, and abuse hotline or employ grievance procedures against the Navy or any individual in the Battalion.

5.  A work environment free of discrimination is a core value that recognizes the valuable contributions each individual makes to the completion of NMCB FIVE’s mission.  The Navy, the Seabees and the Battalion are best served when each individual is given the opportunity to rise to his/her full potential, unhindered by discrimination or sexual harassment.

6.  EVERYONE WILL BE TREATED WITH DIGNITY AND RESPECT…………PERIOD!

                                R. D. COOK

