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06 Jan 04

COMMANDING OFFICER’S POLICY MEMORANDUM #001-2004

From:  Commanding Officer, U.S. Naval Mobile Construction

       Battalion FIVE

To:
  Distribution

Subj:  COMMANDING OFFICER’S POLICY ON EQUAL OPPORTUNITY

1.  My standard is an absolute commitment to equal opportunity combined with aggressive efforts by all in a leadership position to detect and eliminate any form of discrimination.  It is the responsibility of every member of NMCB FIVE to take prompt and effective action to identify and counter discrimination.  Race, religion, national origin, or gender provide diversity that make us a winning team, but they are not considerations in an individual’s performance or value to the team, nor will they ever be used to deny any member of NMCB FIVE the opportunity to realize their full potential.

2.  Everyone has the right to present a legitimate grievance or complaint of discrimination without fear, intimidation, reprisal, or harassment.  I fully support and encourage the use of the Informal Resolution System.  All complaints, formal or informal, will be resolved in a fair, impartial, and timely manner.

3.  Should you have any questions or concerns regarding this policy or want to report suspected discrimination, talk to your immediate supervisor, Command Master Chief or the Command Managed Equal Opportunity Officer.

4.  As responsible individuals, each member of this command can be a positive force to achieve equal treatment and opportunity for all and I expect that each of you will strive to make equal opportunity a daily reality in our command.

                                R. D. COOK

